Podcast Worksheet- Exposure
The Basics



Podcast Name ___The Test Kitchen Chapter 2: Glass Office________________________ Air Date____February 12 2021_________
Host(s)
   __Sruthi Pinnamaneni__________________________

___________________________

Guest(s)  ___Elyse Inamine, Jesse Sparks, Ryan Walker-Hartshorn, Priya Krishna, White Chef, Christina Chaey, Rick, Nikita, and Brad Kombucha Tape._________________________

___________________________


   ____________________________

___________________________
Welcoming in New Information
What did you know about the topic, the podcast host/s, the podcast guest/s before you listened to the podcast?

Before listening to the podcast, I had limited knowledge on the topic of Glass Office, the host and the guests. About the topic, I was aware that most people in the food industry address issues of race and ethnicity differently. Although I have not worked in the hotel industry, I think that the issue of diversity leads to the eruption of miscommunication, which affects performances and productivity, particularly for people of color. Also, I have limited knowledge on how white managers in the hotel industry play a role in the promotion of diversity; that is, hiring people of color in open positions. 
Language- Write down important vocabulary words pertinent to the podcast and key terms that were new to you
· skypods
· stint
· dadada
· Slack

Quotations- Write down any quotes that you found stunning or that you found interesting

· “I don’t know if I wasn’t happy enough or dadada” by Ryan
· “It’s a White industry, so what the fuck do you expect, right?” by Ryan
· “I don’t think this is a very good place for a person of color to work, and our content feels really white” by Priya
Ways Knowledge is Organized- (more quotable information) 
Pertinent Statistical Information (Discovery Paradigm or Quantitative Data- information that is measurable, systematized, repetitive, rigorous, accurate, valid)
· In 2019, the big concern at Bon Appetit was just budget. They’d been told to cut about a million dollars in cost.
· My approach is to start by putting a few slices of Jalapeno in the bowl. 
· I had printed out multiple articles and examples to cite of other people that have made this change.

Pertinent Expert Information (Interpretive Paradigm or Qualitative Data- information that is focused on meaning making from “experts.”  “Experts” have a focused knowledge on subjects, topics, phenomena, or self.)

· If you are going to put hoisin and sriracha in your soup, please test your broth first.

· She made a comment about, like, my demeanor or something.
· I was kind of looking around the pitch room, and being like, okay, it’s a lot of white people who are all smiling and seem nice but, like, it all feels very, like, I’m from the South.
Pertinent Critical Information (Critical Paradigm or Critical Scholarship- hidden narratives, power, equity, agency, exploitation, oppression, asymmetrical power relationships, false consciousness, distorted communication, and push for social change)

· I remember distinctly thinking, don’t get too involved with this workplace, because remembers what happened last time – thinking to – at Lucky Peach.
· So you have, like, your white food stylist, your white dadada. You have all of the staff at Bon Appetit, which is white.
· When I was in high school was when Conde was making headlines for treating their interns poorly. 
Processing the New Information
The podcast made me think-
· Of how lack of diversity in the hotel industry has led to discrimination of people of color.
· How white leaders can improve diversity and inclusion in companies.
· How people of color (employees) can participate towards promotion of equality and inclusivity.
The podcast made me feel- (Profoundly not interested in if you liked it, this isn’t yelp, what did you feel?)

· I felt that white people have more opportunities to become employed in the industry
· I felt that it was necessary for employers to consider people of all races.
· I felt compelled to question the role of leaders in helping people from all races to become competitive 
Active Action Steps-Have you sought out to additional information? Yes or No Can you apply to other classes? Yes or No
Reflection Summary- In a full one-page reflection tell me about the experience of listening to this podcast.  What did you learn?

